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This year FOM has almost 1000 employees. They work at one of the three FOM 
research institutes, at the FOM Offi ce or at one of the universities in the 
Netherlands. More than 35% originate from a foreign country and there are 
currently 59 nationalities in the FOM staff. Having national and international 
employees at both the institutes and the universities makes FOM a strong and 
dynamic research foundation. 

For the Central Works Council (Dutch: Centrale Ondernemingsraad, COR), 
however, it is a challenge to fulfi l the task of representing all employees in 
discussions with the FOM management. The COR consists of representatives 
from each institute and all universities (if possible). Each FOM research 
institute has its own works council, one or more members of which participate 
in the COR. Representing the employees at the universities is more compli-
cated, since university employees are fewer in number and spread over the 
university laboratories. This not only makes them more diffi cult to reach 
(how to recognise a FOM employee when walking on a university campus?) 
but also more diffi cult to defi ne which issues apply to them, those of FOM or 
the university? On top of that, some universities are jointly represented 
together by just one COR member, such as Nijmegen/Eindhoven or Utrecht/
Wageningen. This can lead to complex and almost comical situations. For 
example, a COR representative of Nijmegen/Eindhoven, who is employed in 
Nijmegen, and who has to organise a FOM lunch meeting about working 
conditions with the FOM employees in Eindhoven even though she has never 
been to their campus.

The COR has the complex task of representing employees at institutes and 
universities throughout the Netherlands. And the large number of foreign 
FOM employees who need to be well represented is an extra challenge. 
COR therefore puts a lot of effort in to making sure that all FOM and COR news 
is published on the English FOM website. Furthermore, the COR also wants to 
make it possible for foreign employees to take part in COR activities. For 
example, by participating in so-called ‘work groups’ in which COR members 
and other FOM employees can tackle problems and discuss issues, such as 
postdoc appointment policy.

Besides these efforts to reach our grass roots, we also have to work hard at 
keeping in touch with each other. COR members are employed at different 
locations in the Netherlands and so we only see each other during our 
monthly meetings. Most of our communication is therefore via e-mail.

Although being a member of the Central Works Council of FOM might pose a 
few more challenges than other central works councils, it is certainly no less 
fun. The many PhDs and postdocs employed by FOM make it a young and 
dynamic organisation, which is also refl ected in the COR. And because so 
many institutes and universities are involved, being a COR member enhances 
your network.

Want to know more?

If you are interested in the Central Works Council’s activities then please 
contact your local representative or take a look at our website www.fom.nl/cor 
(Dutch) or www.fom.nl/centralworkscouncil (English). There you can fi nd 
our latest news. You can also keep abreast of the latest developments by 
registering to receive the agendas and meeting minutes via cor@fom.nl.   

Help! 
Where is the fi re 
extinguisher?
The left photo shows the fi re extinguisher being used 
as a doorstop. This goes completely against the rules. 
The fi re extinguisher should be attached to the wall 
on a hook. Now there is a good chance that the fi re 

extinguisher will simply be placed in 
the room where it will not immediately 
be available in the event of a fi re! 
Such a simple problem can give rise 
to a dangerous work situation. 

Solution

 The problem stated can easily be 
solved by using a doorstop. And if the 
door must be closed in the event of a 
calamity a self-closing magnet can be 
placed. With this the fi re extinguisher 
can remain hanging in the right place 
on the wall where it can immediately 
be found and used in the event of 
calamities.  

A dangerous 
tangle of 
wires. 
Do you think 
this is safe? 
Here you can see an unsafe collection 
of electricity wires. In this tangle of 
cables it is not clear if the wires are 
carrying current or not. Electrocution 
could occur in the event of fl ooding or 
the wires being touched. This is a clear 
example of overdue maintenance 
which could give rise to an unsafe 
work situation. 

Solution

To make the situation safer, wires not 
in use should be removed. Loose 
hanging wires should always be fi tted 
with a wire connector. The statutory 
testing of the electricity standard (NEN 
3140) has clearly not been carried out 
here yet. If you come across situations 

like this at your workplace then 
please report this to your line 
manager or health and safety 
coordinator.  

The challenge of representing 
our (international) 
employees/grass roots
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Recognising the dangers 
at your own workplace 

This article shows two dangerous work situations 
that can arise at several places and in several 
forms. FOM believes it is important to make you 
aware of the possible dangers at your workplace: 
how can you recognise and prevent these? If you 
would like to know more about how you can 
recognise and solve dangers at your workplace 
then please contact your health and safety offi cer 
or look at the website: www.fom.nl/arbo.

The two photos in this article are merely examples. It is 
certainly not the intention to address or reprimand the 
people whose workplaces are shown on these photos. 
Instead, by showing these photo examples we hope to 
make all FOM employees aware of the possible dangers. 
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