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Do you wish to have children, are you pregnant 
or do you breastfeed? Then please be aware 
of the possible risks associated with certain work 
activities. 

Your line manager is obliged to ensure that you incur 
as few risks as possible during your work with regard 
to your own health and that of your infant or unborn 
child. Together with your line manager you can 
investigate which tasks in your list of duties might 
pose a risk. You are also advised to discuss with your 
line manager which measures can be taken to 
minimise these risks. Do this well in advance. Then 
you can simply carry on doing your work without 
any feelings of guilt towards your line manager or 
concerns about your infant or unborn child.

It is important to know which activities could pose 
a risk for you and your infant or unborn child. 
A brief overview is given below. 

Wish to have children 

Some hazardous substances can have a detrimental 
effect on the development or quality of egg cells 
in women and sperm in men. If you want to have 
children then you can agree with your line manager 
that you will take extra measures to minimise your 
exposure to these hazardous substances.

Pregnancy

Determine with your line 
manager which measures 
are needed to ensure that 
you work as healthily and 
safely as possible during 
your pregnancy. This applies 
to both you and your 
unborn child. If you work 
with hazardous substances 
then fi nd out if these are 
dangerous for the unborn 
child (so-called reprotoxic 
substances). Radioactive, carcinogenic and mutagenic 
substances as well as some organic solvents can 
also pose a risk. Other risks for pregnant women are 
stress, vibrations, magnetic fi elds and ultrasound. 

Special employment conditions

If you are pregnant then you have a limited right 
to extra breaks, and you have the right to allow 
pregnancy examinations to be performed during 
working hours.

After the pregnancy

After your pregnancy leave, you have the right to 
breastfeed or to express your breast milk for up 
to nine months after giving birth. Your line manager 

will make a private room and the necessary 
time available for this. Up until six months after 
giving birth you may request extra breaks. If you 
breastfeed then you must also be careful with 
certain chemicals.

Further information

If you would like to know more about pregnancy 
and work then please visit www.fom.nl/arbo or 
www.fom.nl/workingconditions. On these pages 
you will fi nd links with information about the 
hazards of various substances and other pregnancy 
risks. You can also approach your health & safety 
coordinator with any questions you may have.  
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The Central Works Council (COR) 
meets on a regular basis. But what do 
we actually do? In our article in the 
April issue of FOM expres about 
‘guardian angels’ we briefl y informed 
you about employee participation. 
Nevertheless, it remains a vague 
concept. You might think that the COR 
is a ‘black box’ where meeting 
documents occasionally come in and 
out. However, nothing could be further 
from the truth!

First of all, COR meetings are public 
and are open to all FOM staff. You can 
register to receive the meeting agendas 
and minutes via cor@fom.nl. Moreover, 
you are also welcome to attend a 
meeting even if you are not interested 
in putting yourself forward for election 
to the council. Staff usually attend if 
they want to provide information on a 
subject to be discussed during a 
meeting or if they want to be present 
when something is decided. And 
should you come, you are not obliged 
to stay for the entire meeting of course. 

If you cannot come but would like to 
know what happens during such a 
meeting then you can always speak to 
your local representative. After each 
meeting, we also place news releases 
on the FOM website www.fom.nl/cor 
and www.fom.nl/centralworkscouncil 
stating what has been discussed or 
decided during the meeting. On the 

website, you can also see who your 
local representative is and which 
meeting dates have been planned.

What normally happens during such a 
meeting? We meet once a month at the 
FOM Offi ce in Utrecht. The meeting 
starts at 10.00 a.m. so that those with 
longer journeys have enough time to 
arrive. During the odd-numbered 
months, we immediately split into two 
groups. The COR has two main 
committees that prepare work: 
one for personnel issues and one 
for scientifi c, fi nancial and strategic 
issues. Each representative is a 
member of one of the two commit-
tees. These committees consider 
everything that is happening in their 
domain and prepare for the joint COR 
meeting. A lot of preparatory 
discussions therefore take place to 
formulate a properly substantiated 
opinion, which can subsequently 
be put forward during the COR 
meeting. After lunch, we start the 
joint COR meeting where concrete 
decisions are taken about requests 
for approval or advice from the FOM 
directorate. During the even-numbe-
red months, we start the COR 
meeting straightaway. Then the 
committees have already completed 
the necessary preparatory work via 
e-mail or skype. During the meeting, 
we devote particular attention to what 
will happen in the afternoon when the 

COR meets with the director of FOM 
and the head of the Central Personnel 
Service. We are then informed about 
which important developments are 
taking place, and we are given the 
opportunity to pose critical questions. 
In turn, we inform the directorate 
about the issues we have recently 
considered and what our fi ndings are. 
To give you an idea of what the COR 
does, all employees recently received 

a copy of the ‘Report on the term 
2009 & 2010’ of the previous COR, 
who completed their term of offi ce 
in January. This is a summary of 
all of the items dealt with by the 
COR in 2009 and 2010. The Central 
Works Council is there for you, 
so please take the opportunity to 
stay informed!  

The ‘Report on the term 2009 & 2010’ 
can be downloaded via 
www.fom.nl/cor (in Dutch) 
or www.fom.nl/centralworkscouncil 
(in English).

Pregnancy and working at FOM
  As a man or woman do you wish to have children?
              Are you pregnant?
        Do you breastfeed?
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