
C
O

R

FOM offers all its staff (and their 
partners) the opportunity to participate 
in the ‘NIPED PreventieKompas’. The 
PreventieKompas is a health test in the 
form of a questionnaire that is 
completed online to obtain an overall 
picture of your state of health even 
before you show any symptoms. 

Using the answers given, the Preventie-
Kompas compiles a personal health 
plan for you with recommendations for 
concrete actions you can take to 
improve your health. The Preventie-
Kompas also determines if additional 
measurements are needed such as 
measurements of your blood pressure 
and laboratory tests. If you participate, 
you are free to decide how you will use 
the recommendations and whether or 
not any additional measurements will 
be performed. Participating is a simple 
way of working on your health before 
any symptoms arise.

Free of charge

Participation in the PreventieKompas 
(and the costs of a PreventieBox and 
additional measurements if required) 
is free for FOM staff. Partners of FOM 
staff can also participate in the 
PreventieKompas at FOM’s expense 
(except for the costs of the Preventie-
Box and additional measurements if 
required). 

Privacy guaranteed

FOM wants to encourage all employees 
to participate in the PreventieKompas. 
Privacy is completely guaranteed 
because the PreventieKompas complies 
with the Dutch standard for securing 
information in healthcare institutions 
(NEN 7510). Health data can only be seen 
by the participant. These data are 
therefore not supplied to FOM or any 
other party. Furthermore, FOM has 
agreed with NIPED that as the employer, 
we will not receive any company reports 

containing health data at a group level 
(this is in contrast to the information on 
page 16 of the brochure).

Make quick work of your health!

At the start of September, all FOM staff 
received a letter from FOM with a 
brochure about the NIPED Preventie-
Kompas. Shortly afterwards they also 
received a letter containing their 
personal voucher code so that they 
can participate in the health test on 
the website www.preventiekompas.
nl. The voucher code is only valid for 
a limited period. You can offi cially use 
it until 15 October 2011. However, at 
request the deadline has been 
extended by two weeks. You can now 
use the voucher code until 1 November 
2011. So please make quick work of 
your health!

Further 
information

For further information please take 
a look at www.niped.nl. 
You can pose any questions to NIPED 
via info@preventiekompas.nl. 
FOM-related questions can be sent 
to NIPED@fom.nl.  
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Since February 2011, Dr Astrid van der 
Horst has been chair of the Central 
Works Council (COR) of FOM. She is 
currently working as a postdoc at the 
VU University Amsterdam, where she 
is using atomic force microscopy to 
investigate the self-organisation of the 
protein elastin. However, she has a 
long history at FOM: she fi rst entered 
employment at FOM in 1994 when she 
did a student internship at Nikhef. She 
then did her PhD research at AMOLF, 
where she was already working as a 
technician. In this FOM expres we hold 
an in-depth interview with council 
chair Astrid. 

We asked Astrid to summarise in two 
sentences why she thinks the COR 
council is important, and she was very 
clear: “ I believe that not just the 
employer, but also the employees must 
contribute to a good working climate. 
And that not only applies to the big 
issues but to the small details as well.”

Representation

Astrid experienced just how different 
things can be during her three-year 
stay in Canada. Postdocs there do not 
have a national centralised labour 
agreement as they do here. At each 
university postdocs have to organise 
themselves into a trade union and if 
there are enough participants they can 

negotiate a labour agreement. “There 
was no labour agreement at my 
university, which meant that the 
postdoc’s salary, and also things like 
health insurance and whether 
pregnancy leave was paid, depended 
upon the good will of the principal 
investigator from whose grant the 
postdoc position was paid. Fortunately, 
my project leader was aware of the 
importance of good benefi ts and paid 
for my health insurance.” However, 
that could not be taken for granted: the 
university did not want to make 
offering health insurance compulsory, 
even though the conditions of some 
grants precluded spending money on 
such secondary employment benefi ts if 
it was not required. “It was very 
strange going to work somewhere 
where I was not represented, where I 
had no voice. Since then I have valued 
employee representation far more”, 
said Astrid.

Chair

During the new COR’s fi rst meeting, the 
chair and secretary are chosen 
according to the Purmer-heemraad 
method, in which candidates are 
nominated by other members during 
an anonymous voting round. It 
sometimes comes as a surprise to the 
candidate to hear this confi dence 
voiced out loud. Sometimes a person is 
elected who had not planned to put 
themselves forward as a candidate. 
“I had thought about whether I wanted 
to be chair or not, should I be nomina-
ted”, said Astrid, “but we had to decide 
who we thought was suitable based on 
just a single introduction weekend! 
I found it diffi cult to assess people 
whom I had never previously seen in 
such a short time. After all, you are 
primarily busy with just getting to 
know each other.”

Although Astrid had some previous 
experience of meetings, it took time 
to get used to being elected chair and 
then chairing an offi cial meeting 
straight away: “It was completely 
different from the work meetings I was 
used to. Following what was being said 
in the meeting and at the same time 
leading it and keeping an eye on the 
clock, considering whether we had 
time for further discussion or whether 
we needed to move on, was a conside-
rable challenge.”

Satisfaction

Astrid did not have any immediate 
expectations when she started in 
February as an inexperienced member 
of the COR, in a group made up of old 
hands and complete novices. “The 
work is just so different from my 
normal activities as a postdoc and I 
now see FOM from a completely 
different perspective. It has been a real 
pleasure to witness the growth of the 
group and how we have become 
integrated as a team. I’m also quite 
surprised about just how much I like 
it!”

Astrid really enjoys the process of 
becoming familiarised with a plan, 
thinking about what it implies for the 
employees and seeing whether it can 
be improved. “If, in my view, that 
process eventually leads to a better 
plan then I experience an enormous 
sense of satisfaction. And of course as 
the chair, I’m pleased when a meeting 
that goes well also fi nishes on time.”

Further information about 
Astrid van der Horst and other 
COR members can be found at 
www.fom.nl/cor or 
www.fom.nl/centralworkscouncil.  

Take part in the NIPED PreventieKompas

Astrid van 
der Horst, 
favourite 
physical 
constant: 
kB, 1.38 × 
10−23.
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Astrid van der Horst, Chair of the COR 
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Building on the success of the two 
previous editions of the Young 
Scientists’ Day, FOM is organising this 
event again on Friday 2 December 
2011. Both FOM PhDs and FOM 
postdocs are invited to attend this 
year. The event will be held at the 
former Olympic Stadium in Amster-
dam. Participation is free of charge.

Participants can look forward to an 
interactive programme, aimed at 
developing and acquiring the personal 
skills and knowledge needed to 
successfully complete a PhD and 
embark upon a professional career. 
Besides workshops, former FOM 
employees have been invited to come 
and talk about their careers. 
All FOM postdocs and PhDs will receive 
an invitation detailing the programme 
in October. For further information 
see www.fom.nl/ysd.  
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