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A group of fourteen employees together form 
the Central Works Council (COR) of FOM. FOM 
employees work throughout the Netherlands. 
Therefore several COR members working as PhDs at 
FOM now introduce themselves in this section and 
tell you about their research and their favourite 
physical constant.

Sandra Kouijzer, 
Eindhoven University of Technology

Favourite physical constant: 
Planck’ constant �

Sandra is the newest member of the COR and joined 
several months into the sitting period of this COR, 
following the departure of her predecessor. Her PhD 
research is on plastic solar cells. One of the problems 
when illuminating these cells is that the charge 
developed can fl ow to the ‘wrong’ electrode and 
therefore not contribute to the power of these cells. 
Sandra is investigating so-called charge-impeding 
layers that ought to counteract this problem and 
therefore increase the yield of these cells.

“The courses for PhD students”, says Sandra 
instantly when asked what she would 
miss if she held a PhD appointment at 
a university instead of at FOM. As a 
PhD student, she clearly understands 
the interests of her fellow PHD 
students and she likes to contribute to 
the COR from this perspective. “What I 
particularly like is that employees from 
all different positions, locations and 
ages come together in the COR. 
I learn a lot from that.”

Paul Zomer, 
University of Groningen 

Favourite physical constant: 
the elementary charge e

Paul is investigating the electronic transport 
characteristics of graphene, which he is improving 
by depositing graphene layers on a substrate of 
boron nitride crystals. This will allow him to produce 
nanodevices of exceptional quality that he wants 
to use for more accurate measurements of spin 
transport. Which is Paul’s most striking COR activity 
to date? “A PhD student from the University of 
Groningen came up with the idea of giving new FOM 
employees a FOM mug during their introduction. 
I agreed that this was a good idea and I brought it up 
at the COR meeting where it also received a warm 
response. I was subsequently surprised by how fast 
FOM was in implementing this idea!” New employees 
do indeed receive a FOM mug now. “And of course the 
FOM PhD who suggested this 
idea also received 
one”, laughs Paul.

Philip Chimento, 
Leiden University

Favourite physical constant: 
the speed of light c

Philip is investigating light waves bound to a metal 
surface, the so-called surface plasmons. He calls it 
‘two-dimensional optics’, with a wink. In the COR, 
Philip is busy with completely different matters. 
“As a Dutch-speaking foreign member of staff I am in 
a unique position within the COR”, he says. Philip 
grew up in the United States. “The COR’s offi cial 
language is Dutch but that is odd because a large 
number of the employees are not suffi ciently 
profi cient in Dutch. An additional challenge is that 
the concept of ‘codetermination’ does not exist in 
every country and so people do not realise what the 
COR can do for them. Conversely, it can also be 
diffi cult for a Dutch person in the COR to imagine the 
type of issues foreign employees might face in their 
work.”
 In the next edition of 

FOM expres the other 
PhDs in the COR will 
introduce themselves 
to you. 
At www.fom.nl/cor 
(Dutch) and 
www.fom.nl/
centralworkscouncil 
(English) you can fi nd 
a list of all COR 
members and their 
contact details.  
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Karin de Haas has been the Central 
health & safety coordinator at FOM for 
the past seven years. She is based at 
the FOM Offi ce in Utrecht but she can 
often be found at one of the FOM 
Institutes or at one of the universities 
where many FOM colleagues are also 
employed. In her job she is responsible 
for everything related to working 
conditions and safety at work. 
However, we will not see her for much 
longer because on 1 February 2012 she 
is retiring. FOM expres reviews with De 
Haas what she has done, what she has 
achieved, how health & safety has 
developed at FOM, and what she would 
like to pass on to her successor. 

Looking beyond the minimum 
requirements

When De Haas started working at FOM 
everything in the area of health & 
safety was done according to the book. 
The organisation fully satisfi ed all of 
the safety regulations and so the safety 
plan was good enough as well. Once 
she had settled into her new job, De 
Haas started to look further than the 
minimum requirements: “The term 
‘Central health & safety coordinator’ 
did not really do justice to what my 
position entails. For example from a 

statutory viewpoint, evaluating risk 
inventories is an important aspect of 
my responsibilities but you can do far 
more than that. I was also an advisor, 
facilitator, instructor, inspector et 
cetera.” She encouraged FOM’s Health 
& Safety Advisory Committee to 
develop into a very active committee, 
which jointly plans and realises FOM’s 
health & safety policy. Together with 
this committee she set up new health 
& safety projects. “Instead of ‘prescri-
bing’ how people should work safely I 
also wanted to realise a more preven-
tative approach”, she says. “Institutes 
often work with temporary employees. 
We therefore drew up a new plan in 
which the risks in the building for 
temporary employees were itemised 
and subsequently detailed in a manual 
and checklists.” As soon as we talk 
about educational activities De Haas’ 
eyes light up: “Together with the local 
health & safety coordinators I invested 
a lot of time in developing educational 
leafl ets for FOM employees, providing 
training to those involved in health & 
safety, and organising workshops. And 
now not just the Dutch website of FOM 
provides clear health & safety 
information with amusing illustrations 
about working conditions and safety at 

FOM but the English site as well!” 

Change of culture

According to De Haas the culture at 
FOM has clearly changed over the past 
seven years from ‘no accidents’ to 
‘preventative safe working’. Then 
safety becomes part of a routine. “We 
really have done our best to encourage 
FOM employees to adopt safe and 
healthy working practices. If you 
integrate this into your normal routine 
then ultimately it costs less time and 
effort.” Furthermore, she emphasises 
the importance of being aware of what 
is happening on the work fl oor with 
regard to safety. For example, De Haas 
regularly organises ‘health & safety 
lunches’ at the universities to gain a 
feeling for the issues faced by FOM 
employees there.

Passing on the baton

Over the next few weeks De Haas will 
pass on her responsibilities to her 
successor Ralf Cornelissen. One of the 
projects he will assume responsibility 
for is the implementation of ‘Safety in 
new scientifi c projects’. “With this 
initiative we will jointly examine the 
safety of a new project during its 
development phase and preferably 

before 
any equipment is 
purchased”, she says sternly. “Yet 
another change of culture we need to 
realise!” Besides the current issues, 
what De Haas wants to pass on most 
to her successor Cornelissen is the 
need to keep meticulously abreast of 
all developments in the area of safety 
and any national and European 
legislation. And most important of all: 
“Try to minimise the risk of accidents 
on the work fl oor and wherever 
possible prevent these!” (MV)  

For further information about 
Health & Safety at FOM see: 
www.fom.nl/arbo (Dutch) and www.fom.
nl/workingconditions (English).
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