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After two busy but exciting and informative years the current 
Central Works Council (COR) has almost completed its term. 
We will hand over the baton to a new motivated group. You can also 
(once again) be a part of that group. Besides your daily work, are you 
also interested in the ins and outs of the FOM organisation? 
Do you want to have direct contact with the FOM board and have a 
genuine say in what goes on? Then don’t be shy. Put yourself 
forward as a candidate before 4 December! Develop your own 
talents while at the same time representing the interests of yourself 
and your colleagues.
As a team representing the FOM personnel we have achieved, 
experienced and learned a lot. In the past two years we have 
considered various requests for advice and approval about subjects 
such as the relocation of DIFFER and the MyFOM-People project 
(see our annual report from 2011 as well!). Yet we are also once 

again busy preparing for the negotiations for the FOM-specifi c 
employment conditions...
What else does the COR do? First of all the COR represents 
the interests of FOM and its employees. The COR has 
representatives from the institutes, the FOM Offi ce and the 
university workgroups. Each month we meet at the FOM 
Offi ce in Utrecht. The nature of the meetings alternates: one 
month there is a COR meeting and a consultative meeting 
with the director of FOM and the other month there is a COR 
meeting and the COR committees meet. Within the COR, 

different committees deal with areas such as personnel matters, 
science policy, communication, and health and safety. 
COR members also go on a training course once or twice per year. 
All COR activities take place during working hours. PhDs and 
postdocs who become members of the COR can receive an exten-
sion of their contract to compensate for the time involved.
Dutch is the language used during the meetings and courses and 
the majority of documents considered are also in Dutch. 
You therefore need to be confi dent in the Dutch language. 
However, as you also represent employees who do not speak Dutch 
then competence in English is a defi nite advantage.

Please do feel free to come and observe a meeting. 
This does not commit you to anything. You can arrange this by 
sending an e-mail to cor@fom.nl.  

The Central Works Council 
hands over the baton!

“What I particularly like is that employees from all different 
positions, locations and ages come together in the council. I learn 
a lot from that.” – Sandra Kouijzer, current member of the COR.


